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Bank is the “blood of economy”, senior executives are the “bones of banks”. 
Payment incentive of senior executive of banks has its particularity. Establish and 
improve the payment incentive system of senior executive of banks in China is very 
important, which is the key of the bank performance and development. 
This paper is based on the company incentive theory, combined with the objectives 
of senior executive payment incentive of banks, studied on the performance, size, risk 
level, and other factors, compared the payment of senior executive of state-owned and 
non state-owned commercial banks in China. After that this paper interpreted the status 
quo and inadequate of the state-owned and non state-owned commercial banks in China. 
This paper used 2001 to  March 2010 announced data in annual reports of commercial 
banks which all listed in China's  stock market, selected five variables signed for bank 
performance, size and risk level , and used the cluster analysis method to classify those 
14 commercial banks mentioned above. Then according to the classified results, this 
paper fitted two multiple regression models of the top three executives of state-owned 
and non state-owned commercial banks, and tested their payment effectiveness. The 
results show that the payment of senior executives of state-owned commercial banks 
has a lot of serious flaws, the factors which should be related to the payment incentive 
of executives have not reflected in the model. Payment incentive of executives of 
non-state-owned commercial banks are better than state-owned commercial banks, both 
performance and risk are reflected in the multiple regression model. Effectiveness test 
also confirmed the effectiveness of payment incentive system of executives of 
non-state-owned commercial banks is better than state-owned commercial banks. 
Finally, this paper suggest commercial banks of China should improve 
performance appraisal system, focus on asset scale growth and the level of risks, 
continue reforming the equity structure and exploring long-term incentives. 
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括 3 家政策性银行、5 家大型商业银行、12 家股份制商业银行、136 家城市商业银
行、5000 多家农村合作金融机构、160 余家信托公司和财务公司等非银行金融机
构、100 多家村镇银行等新型农村金融机构 4 家资产管理公司。2009 年披露的上
市公司三季报显示：14 家上市银行今年前三季度共实现净利润 3386 亿元,同比增






















                         

















































































































Barro J.R.(1990)对银行经理人员薪酬进行了研究，并发现 CEO 薪酬的变化取决于
业绩。出于对整个银行管理层的激励机制实行的考虑，Ang J. Lauterbach，Beni 




级管理层，视野比原来更开阔。John M.G.和 Lawrence F.（2002）使用 EVA 指标衡
量发现所有权和银行绩效的关系并非单调的，而是呈明显的曲线，先是随着公司
的价值的增加而增加，然后又会降低，再随管理者拥有的股权增加而增加。Lewellen
和 Huntsman（1970）研究发现经理人的薪酬变化与 ROE 和 EPS 代表的业绩之间存
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的报酬变化与股票市值总额变化之间虽呈正相关性，但由于相关系数以及估计的
修正系数相当小，得出的结论是经营者报酬与企业业绩的相关性并不大，薪酬对
业绩的敏感性非常小，因此不能对管理层构成有效激励。而 Basu Sharma 和 Anthony
（2001）对加拿大和澳大利亚的部分公司进行的研究却发现管理人员的薪酬更多地
决定于公司收入增长而不是利润增长。Kose John 和 Yiming Qian（2003)运用
1992-2000 年的数据对美国银行业 CEO 的业绩报酬敏感性进行了考察，得出股东
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